
VI. TEMPORARY DISABILITY INSURANCE COORDINATED WITH 
UNEMPLOYMENT INSURANCE 

Three State prograins—in California, New Jersey, and Bhode 
Island—administered by the State employment security agency in 
coordination with unemployment instirance provide benefits for 
unemployment due to disabUity. One State, New York, also pro­
vides such benefits but administration is vested in the Workmen's 
Compensation Board.^ Since only four States have such laws, the 
discussion does not lend itself to presentation in tables of the type 
used in chapters I through V.̂  

There is no basis in Federal law for a Federal-State system of 
disability insurance comparable to the Federal-State system of un­
employment insuriuice. The Social Security Act was amended in 
1946, however, to provide that the amount of employee contributions 
to the UnemplojTnent fund bf a State may be withdrawn for the 
payment of disability benefits. Only nine States could benefit by 
this provision (seepage 18). " 
- Rhode Island passed the first such law in 1942; Califomia fol­
lowed in 194G, New Jersey in 1948, and New York in 1949. In 
Califorma, 'the benefits are called unemployment compensation dis­
ability benefits; in Rhode Island and New Jersey, temporary dis­
ability'benefits; and in New York, disability benefits. In all cases 
tiie benefits are cash payments to replace, for a limited time, a part 
of the wages lost'by insured workers unemployed because'of sickiess 
or injury. 

California and Rhode Island provide one program of benefits 
without regard to whether workers are employed, unemployed, or 
in noncovered employment when their disability begins. New Jersey 
and New York provide two^separaite systems of disability benefits, 
ono for individuals who suffer disability while employed or shortly 
thereafter, and another for those who become disabled while unem­
ployed. The New Jersey program for disa.bihty during unemploy­
ment covers also workers with base-period wages in covered 

, > A fifth program., eatabliahed by the CongreaH for the railroad Industry, U not dis-
coRsed here since It la solely a Pederal program. 
, a For a detailed tabular onolyBla of the temporary dleablUty Insnrance laws, aee Com­
parison of Temporary DiaabUity Insnrance Lavra, Jaanary 1860 (BES U-142). A copy 
may be obtained on request to the Bureau of Employment Security, United States 
Department of'Labor, Washington-25, D.C. 

133 



employment whose disabilities begin while they are in noncovered 
employment; New York does not pay benefits to such workers. 

Definifion of Disability 

The scope of the program depends in part on the types of dis­
abihty which are compensable. The mtent of the laws is to com­
pensate for non-work-connected sickness or mjury. This purpose is 
acliieved through .the definition of disabUity or through other eligi­
bility conditions. See the discussion of relationship to workmen's 
compensation payments, page 143. 

In general, the laws define disability in terms of the inability of 
an individual to perform his regular or customary work because of 
his physical or mental condition. The two special systems for the 
disabled unemployed, in New Jersey and New York, contain more 
strict requirements; the New Jersey law provides that the claimant 
must be unable to perform any work for remuneration, and the 
New York law, that he must be unable to perform any work for 
which he is reasonably qualified by training and experience. 

Types of disdbility excluded.—^All the laws exclude or limit bene­
fits for disability due to pregnancy. New Jersey does not pay for 
any period of disability due to pregnancy, miscarriage, or abortion. 
Califomia provides payments only for disabifity which lasts more 
than 28 days after termination of. pregnancy, and New York, only 
for disability which occurs after a woman has worked in covered 
employment for at least 2 consecutive weeks following the termina­
tion of pregnancy. In Rhode Island, benefits for disability resulting 
from pregnancy are limited to 12 consecutive calendar weeks be­
ginning 6 weeks before the expected date of childbirth and ending 
not more than 6 weeks after childbirth. Additional weeks may be 
compensated only i f there are unusual complications as a result 
of childbirth. In aU cases, duration is limited also by the woman's 
potential benefit duration in terms of base-period wages. 

New-Jersey and New York have provisions excluding payments 
for disability caused by willful, intentional self-inflicted injuries, or 
in the perpetration,of an illegal act. New York also excludes dis­
abilities due to an act of war after June 30, 1950. 

Coverage 

In all States except New York the coverage" of the disability 
insurance program is identical with that of the unemployment 
insurance program (see table 1) except that individuals who depend 
on prayer or .spiritual means for-healing may elect not to be covered 
by the contribution and benefit provisions of the disability laws. 
In New York, the coverage is not identical' with that of either the 
unemployment insurance program or the workmen's compensation 
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-program. Employers of three or more workers in 30 days are 
covered. Maritime service and service for State governmental units 
now covered by the unemployment insurance law are excluded. 
Individual workers who are receiving or are entitled to receive 
primary old-age and survivors insurance benefits may elect not to be 
covered by the program. 

Financing 

In Califomia, New Jersey, and Rhode Island the programs—^both 
benefits and administration—are financed whoUy or mainly by em­
ployee contributiona which formerly went to unemployment insur­
ance. In addition to providing that current employee contributions 
are deposited in the disability fund, the legislatures of these States 
have provided for the transfer to the disability fund of some or all 
of the employee contributions collected under the unemployment 
insurance law. New York has no employee contributions for unem­
ployment insurance to draw upon, but does require employee con­
tributions for disability insurance. 

Type of fund.—In Rhodo Island, aU contributions are paid into 
a pooled-State fund, and all benefits are paid from that fund. In 
Califomia and New Jersey, coverage under a private plan (usually 
with an insurance company) may be substituted for coverage under 
the State fund i f the private plan is approved by the agency as 
meeting certain requirements of the law. Contributions are then 
paid to the private plan and benefits are paid by it, generally only 
for disabilities beginning during employment or shortly thereafter. 

The New York law is similar to an employer hability law in that 
it requires employers to take positive action to provide disability 
insurance for their workers—with employees contributmg to the 
cost. The employer may provide the protection through self-
insurance, or through buying an insurance contract from either a 
private insurance company or the State Insurance Fund, which is 
a State-operated competitive carrier originally organized for work­
men's compensation. There is also a special fund for disability 
benefits, operated by the State, for benefits to the disabled unem­
ployed. 

Amount of contributions.—In Rhode Island all employees (ex­
cept those who have elected out on religious grounds) and in Cali­
fomia all employees covered by the State fund pay 1 percent of 
their wages up to $3,600 per year for disability insurance; In New 
Jersey, employees covered by the State fund pay 0.5 percent for dis­
ability insurance. Employers under the State fund pay a basic 
rate of 0.25 percent, subject to experience rating; an employer's 
rate inay decrease to 0.1 percent or increase to 0.75 percent, on the 
basis of his reserve ratio (see page 25) and the status of the fund 
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as £t whole. Employees covered by private plans in Califomia and 
New Jersey cannot be required to pay higher contributions than they 
would pay to the State fund. 

For benefits not exceeding statutory benefits. New York em­
ployees may be required to pay 0.5 percent on the first $60 of weekly 
wages (i.e., not more than 30 cents a week); any additional costs are 
paid by employers. 

Finanmng benefits for disahUiî y during unemployment.— În Rhode 
Island aU benefits are paid from the State fund with no distinc­
tion between disabihties beginning during employment and those 
beginning during unemployment. I n California, where contracting 
out is pennitted, there is no distinction between the amount of bene­
fits payable to the employed and the unemployed, but the latter 
are charged to the State fund, whether the workers were covered by 
the State plan or a private plan when employed. Additional costs 
of benefits to the unemployed are assessed against the private plan 
employers in proportion to covered wages, up to 0.2 percent of wages, 
or twice the ratio of the prior year. 

The separate New Jersey program for disability during unem­
ployment is financed principally by interest on $50 miUion of 
employee contributions withdrawn from the unemployment trust 
fund- Additional costs of such benefits may be-assessed against the 
State fund and private plan employers, pro rata, up to 0.02 percent 
of taxable wages. 

In New York a temporary contribution from January 1, 1950, 
to July 1, 1950, of 0.1 percent on the first $60 weekly wages .by both 
employers and employees (i.e., not more than 6 cents a week each) 
established the fund from which benefits are paid for disability 
during unemployment. Thereafter this fund is maintained at $12 
million (by statute) by interest earned by the fund, by certain fines 
and penalties, and when necessary by an assessment against aU car­
riers including the State fund. 

Administrative costs.—Administrative costs under all four pro-
grains are paid from the contributions. Under the terms of the 
Social Security Act, employee contributions withdrawn from the 
unemployment trust fund are not available for payment of costs of 
administration. The Rhode Island law provides for crediting to 
the administration account 6 percent of the amounts currently col­
lected, and New Jersey 0.08 percent of taxable wages. In Cahfomia, 
"necessary" administrative expenses, as determined annually by 
the State director of finance, are withdrawn from current col­
lections. 

New Jersey employers covered by the State fund pay an extra assess­
ment for the costs of maintaining separate accounts for experience-
rating purposes. In New Jersey, employers with private plans are 
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:as5essed the additional administrative costs attributable to private 
plans in proportion to covered wages, with a maximnm amiual as­
sessment of 0.02 percent of wages. Included ia this assessment is 
a pro rata share of the administrative cost̂  of the system for the 
unemployed. 

In New York, the State Insurance Fund as a carrier is limited to 
25 percent of contributions for administrative expenses. The ad­
ministrative costs to the State of the prograins for both employed 
and unemployed workers, not including the expenses of the State 
Fund as a carrier, are assessed against all carriers including the 
State Fund, in proportion to covered wages with no limit. 

Beneflt Provisions 

Benefits have been payable in Rhode Island since April 1943; in 
Califomia since December 1946; in New Jersey since January 1949; 
and in New York since-July "1950. In the three State laws coor­
dinated with unemployment insurance the benefit formula is similar 
to that for unemployment insnrance (table 38). I n New York the 
formula is different. In all States eligibihty for benefits depends 
on proof of disabifity and continuance of such disability (see page 
145). 

Benefit year-andJ}ase periad.—In-Rhode Island a claim for dis­
ability benefits establishes a disability benefit year. As in unem­
ployment insurance, the base period is the 52 calendar weeks ending 
with the second week immediately preceding the benefit year, but 
benefit years for unemployment and for disability run separately. 

In Cahfomia there is no benefit year; benefit rights are determined 
with respect to each continuous period of̂  disability established by 
a valid claim. The base period is the same as in unemployment 
insurance. I f the claimant has an unexpired imemployment benefit 
year, the unemployment insurance base period is used. 

New Jersey claimants who have been out of covered employment 
for 2 weeks or more and are eligible for unemployment insurance, 
except for their disability, ordinarily have an unexpired benefit year 
established by~a~claim for"unemployment benefit, which' is used 
for disability. I f they do not have an estabhshed benefit year, for 
example, i f they were in noncovered employment when the dis­
ability began, a claim fof disability benefits starts a benefit year 
for unemployment insurance as weU as for disability during unem­
ployment. The base period is the 52 calendar weeks preceding the 
disability, similar to the unemployment insurance formula^ 

In "the New York law and under the New Jersey provisions for 
disability during employment there are no benefit year and base 
period as nsed in unemployment insurance. Benefit rights ore 
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Tab le 38.—^Statutory provl i ioni of bsnefit formula, 4 temporary disabi l i ty iniuronce lows 

u 
00 Prorlsions 

Calif(»iita 
New Jersey * 

Employed workers Unemployed workers 

New York 

Employed workers Unemployed workers 

Rbode Island 

Benefil for­
mula. 

Benefit year 

Base period. 

Qaalirylng 
wages or 
emp\oy-
meut 

Differs from unemploy­
ment Insurance. See be­
low 

No benefit year. Rights 
determined with respect 
to "Disability beneflt 
period," i.e., a contlnu-

' 0U3 period of disability 
established by a ToUd 
clobn. 

without unexpired unem-. 
ployment Insurance ben-
flt year flrst 4 of Ia£t 6 
calendar quarters pre­
ceding disability begtn-
abig secood or tbird 
uionlh of quarter, or 
first 4 ot lost 0 quarters 
preceding disability be­
ginning Tn first ntontb 
of quarter. ' With unex­
pired unemployment in-
stnonce beneflt year the 
unemployment Insur­
anoe base period. 

Flat 8300-

Similar to unemploy­
ment Insonwica, 

No beneflt .year, bat 
statutory minimum 
end "IBVIFTI""' bene­
fits In any I2-montb 
period. 

S2 calendar weeks Im­
mediately preceding 
the calendar week In 
wblcb tbe period of 
disability began. 

Same as uuemploymcnt 
Insuience, 

Individual, beginning i 
with valid claim 
Valid claim for either 
disability dnrtng un­
employment or for un* 
employment Insur­
ance eslsbllsbea bene­
flt year for both Ad-
dltloDial limitation no 
benefits payable be­
yond 28tb week of un­
employment. 

S2 calendar weeks end­
ing with tbe second 
week Immed btely pre­
ceding an Individual's 
beneflt year. 

17 base weeks of employment. A base week Is a 
week In which wages from one employer were SIS 
Of more. 

ge footnote at epd of Ubie. 

Completely diflerent from unemployment Insurance -

No beneflt year, maximum benefit limited in terms of 
any 52 consecutive weeks 

' Additional limitation no 
benefits payable beyond 
2Qth week of unemploy­
ment. 

No base period as used In unemployment Insurance 
Bee below for period used for qualifying employ­
ment and neekly beneflt amount 

i or more consecutive 
woeks of covered em­
ployment for one em­
ployer (or 25 daya reg­
ular part-time employ­
ment) prior to com­
mencement of dlsabll­
Uy. 

a categories of unem ployed 
workers. (1) earned qual­
Uylng wages for unem­
ployment insurance^ I e . 
avenged at least Slfi a 
week In 20 weeks of em­
ployment In 62 weeks 
preceding (a) beglniklng 
of an unemployment iu-
Bumnce beriefit year,' 
or (3) not eligible under 
(1) but earned t13 in 
covered emptoyroBnt In 
each of 20 weeks within 
30 weeks preceding last 
day worked In covered 
employment. 

Same ea unemployment 
Insurance. 

Individual, beginning 
with valid claim' for 
disability Insurance 

63 calendar weet[3 ending 
witb the second week 
Immediately preceding 
tbe beneflt year. 

20 credit weeks or S1,2D0 
in base period wi^es 
(A credit week \\ a 
wock in wblcb .wages 
were $20 or more ) 



Weekly 
beneflt 
amount. 

Additional 
beneflts. 

Duration 

I - ' . 

W^ttug 
period. 

Unlnter-
nipted 
period of 

.disability. 

tlO-W6, based on scbedule 
of bigb-quarter w^es. 
Bcbedule differs from un­
employnient Insurance; 
wltn almost any amount 
of bigh-quarter wsjges, 
weekly beneflts will be 
higber for disability In­
suranoe Uun for unem­
ployment Insurance. 

Hospital beneflts ot $13 a 
day for 20 daya in any 
one beneflt period. No 
wol t l i^ period for tbose 
beneflts or for regular 
benefits for bospltuiied 
dabnant. 

Uniform potential 26 
weeks for any one disa­
bility beneflt period, 
$2W-$i,69C. DuraUon 
separate from unem­
ployment Insurance. 

7 consecutive days ol dis­
ability at begiiming of 
each uninterrupted 
period of disability See 
below. 

i 

Consecutive periods of 
disability due to the 
fame or related cause 
and separated by not 
more than U days 

See footnote at end of table. 

Ii0-t36 (H Of first $4S, and 
erage weekly wage) 

Average wage deter­
mined by dividing 
wages from one em­
ployer dnriug base 
weeks In 8 weeka pre­
ceding disability by 
number of such base 
weeks. If this b less 
than average using all 
employment during 
last 8 weeks, use eam­
ings from au employ­
ers. 

13-20 weeks, tl30-$910 
computed as lesser of 
26 X weekly beneflt or 
3i base weeks. Limit 
applies to beneflts In 
any 12-con9Scutl ve­
in ontb period Dura­
tion Bepamto ftom un -

I employment Insur­
ance and from bene­
fits as an unemployed 
dlsablod worker. 

7 oonsecutive days ol 
disability at begta-
nlng of eaeh uninter­
rupted period ol dis­
ability. See betow 

Oonsecutive periods of 
disability due to the 
same or related cause 
aud separated by not 
more tnan H days U 
the individual earned 

-wages from-^bls last 
employer i dmtag, the 

• 14-day period. 

H of tbe remainder of ay-
Average wage deter­

mined by dividing 
wages trom one em­
ployer in all base 
wesks bv number of 
base wee KS I f not 17 
base weeks with any 
one employer, a v e r ^ 
base weelts with all 
employers. 

13-20 weeks, $130-9910 
computed as lesser of 
26 X weekly beneflt or, 
U I^se weeks Dura­
tion under unemploy­
ment insurance and 
disability during un­
employment limited 
to lbS% of duration 
for eitner program, 
sep^tely. 

7 oonsecuUye days of 
disability or 1 week 
of unemployment In 
t>eneflt year satisfies 
welUnK-pcrlod require­
ment for both unem-
p l o y m e n t ' l n s u r -
anoe and disability 
during nnemployment. 

$20-$4A on basis of one-half average weekly wage In 
last S weeks In covered employment prior to oom-
mencemeot of disability If average is less than 
S20 weekly beneflt is average wage 

Uniform potential 26 
weeks In anv £2 con­
secutive weess or, for 
any single period of 
disabiUty, |52Q (or 
less If weekly benefit 
fs less than S20)-

<tl,l70L Duratlim sep­
arate from unemploy­
ment Insuranee. 

7 oonsecutive days ol 
disabfllty at begin­
ning of eacb unlnler-
rupted period of dis­

ability. Bee below. 

Uniform potential 26 
weeks durliig any £3 
consecu 11 ve w eeks or any 
period of disabiUty, 
U20 (or less than $10}-
$1,170 Dumtlon sepa­
rate from unemploy­
ment Insiu-ance 

11 unemployment Insur­
ance cuimant, no other 
walt i i^ period than that 
for unemployment in­
surance. It not qualified 
for unemployment iln-
surenee, 7 consecutive 
days of disabUity at bo-
ginnlng ot each uninter­
rupted period of disa­
bility Bee below 

Oonsecutive periods of disability caused by the sarae 
or related' Injury or sickness. If separated by less 
tban S montbs. 

$10~$36 (60 percent of av­
erage weekly wage) 
plus $2 for each de­
pendent cblld tmder 
16, op to sa. 

12-26 weeks,! $I20-$B30 
computed as H credit 
weeks plus dependents 
aUowances, If any. 

7 consecutive days ot 
disabUity at banning 
of beneflt year. 
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Table 38.—^Stoiutorytprovlilons of benefit fonnula, 4 temporary ditoblllty iniuranee laws—Continued 

Provisions Oallf omla 
New Jersey New York 

Rhode Island Provisions Oallf omla 

Employed workers • Unemployed workere Employed workers Unemployed workers 

Rhode Island 

Part weeks 
of disa­
bility. 

Benefits paid for each day 
of disability In excess 
of 7 In a spell at rate of 

of weekly amount. 

Beneflts paid for eacb 
day of disability In 
eicess ot 7 In a spell at 
rate ot H ot weekly 
amount, payment for 
part week rounded to 
next bteber dollar. 

1 

Payment for part weeks 
of disabUity combined 
with employment paid 
according to i unem­
ployment insurance 
tormula for partial 
benefits Full week of 
disability and unem­
ployment pold at fuU 
weekly rote from dis­
ability acoount. 

Beneflts paid for each 
7 in a speU. 

DaUy benefit computed 
on basis of normal 
number of workdays 
per week. 

lay of disability In excess of 

DoUy beneflt computed 
as If normal work-week 
were Monday through 
Friday. 

Benefits paid for part 
weeks of disability 
following waltmg 
period or 2 compens­
able weeks at rate ol 
H weekly amount for 
eacb workday up to 
i t ot weekly amount, 
rounded to next higher 
dollar. 

I Or averaged at least $18 o week In 16 weeks In lost 62-week period and In 10 weeks In last I04-w6ek period. . ' ^ 
• Mlnlmom weeks of benefits and minlmtun annual beneGts may be less for individuals qualifying under alternative provision \11300) with fewer tban 20 credit weeks 



limited in terms of any 52 cjonsecutive weeks and of any 12-montli 
period, respectively, and different periods are used to detennine the 
weeldy benefit amount, and wage qualification (see below). 

Qualifying wages or employment.—In Ehode Island and New 
Jersey the wage qualification requirement is the same as for unem­
ployment insurance. Rhode Island requires 20 weeks of employ­
ment with wages of at least $20 in each week or $1,200 in wages 
in base period and New Jersey, 17 weeks in which wages from a 
covered employer were $15 or more. Workers in California may 
qualify for benefits with $300 in earnings. In New York an em­
ployed individual is eligible for disability benefits after 4 consecu­
tive weeks of employment with a subject employer and continues 
to be covered for 4 weeks after termination of such emplojrment. 
Any imemployed individual who has not had 5 days' exempt work 
since his last covered employment ia eligible for disability benefits 
(1) i f he Is drawing unemployment benefits at the beginning of his 
disability and becomes ineligible for such benefits solely because of 
his disability; or (2) i f he has insufficient base-period wages to 
qualify for unemployment benefits (at least-$15 a week in 20 weeks 
within 52 weekssand in 40'weeks ih last 104 weeks, see page 57), 
but has eamed at least $13 a woek in covered employment for 20 
weeks within 30 weeks prior to hisi last day in covered employment. 

Weehly'henefit amount and d/araUon of henefits.—In Rhode Island 
which uses the same 'benefit formula for unemployment insuran(M 
and temporary disability insurance, weekly benefits range from $10 
to $36 and are 50'percent of average weekly wages plus $2 for each 
dependent child under 16, ûp to $8, and duration from $120 to $936 
(plus-dependents' allowances, i f any) depending on the number of 
weeks of erdployment-^lS to 26 -weeks. In New Jersey weekly 
benefits range from' $10 to $35 and are two-thirds of average weekly 
wages up to $45 plus.two-fifths of average weekly wages above $45; 
the formula is similar to unemployment insurance. Duration for 
employed workers ia $130 to $910, 13 to 26 weeks in any 12 con-
seciitive months, depending on the number of base weeks of employ­
ment. Duration for unemployed workers is computed in the same 
manner, .using a different period and is entirely separate from die-
ability benefits during employment. The combined duration of 
benefits under disability during unemployment and under unem­
ployment insurance is limited to 150 percent of duration for either 
program separately. 

In Califomia weekly benefits range from $10 to $65, based on a 
schedule of high-quarter wages which differs from' that used for 
unemplojrment insurance, so that at almost every level of wages 
weekly benefits will be higher .for disabihty. Duration also is 
higher, with uniform 26 weeks, for ;any one period of disability— 
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$260 to $1,690. Claimants who are .hospitalized may receive, in addi­
tion to their weekly disability benefits, $12 a day for each' day of 
hospitalization ordered by their physician, up to 20 days in any 
disabihty period. 
- New York bases weekly benefits on average wages in the last 8 
weeks of covered employment prior to the disability. The maximum 
is $45, and the ininimum is $20 or the average wage i f that is less 
than $20. Duration is limited to 26 weeks in any 52-consecutive-
weelc period. 

Waiting period.—Under the New Jersey program of benefits to 
the unemployed disabled, 1 week of unemployment or of disability 
in a benefit year satisfies the' waiting-period requirement for both 
disability and unemployment insurance purposes. In Rhode Island 
only 1 waiting week is required in the benefit year. In the other 
States a waiting week of 7 consecutive days of disability is re-
-quired for each continuous period of disability. A continuous 
period of disability is defined in the Stato laws as successive periods 
of disability due to the same or a related cause separated by not 
more than 14 days in Califomia and New Jersey, and by less than 
3 months in New York. In Califomia no waiting period is required 
to establish eligibility for hospital payments or for disability bene­
fits during the disability which caused the hospitalization. 

In the New York program for compensating individuals who 
would be eligible for unemployment insurance i f i t were not for 
their disability, only the waiting week of unemployment wKidi 
•estabhshed eli^bility for unemployment benefits is required; 

Part weeks of disability.—In the disability programs benefits are 
paid for part weeks on a different basis from partial unemployment, 
•except in the New Jersey program' for compensating disability dur­
ing unemployment. Ehode Island pays at the rate of one-fifth of 
the weekly benefit foi* not more than 4 days of disability following 
2 consecutive weeks for which benefits were paid, i f the disability 
ends prior to the end of a benefit, week. Califomia and New Jersey 
compensate for consecutive days of disability following a waiting 
week or a compensable week .at one-seventh of the weekly benefit. 
New York computes a daily rate on the basis of the normal number 
of work days per week., 

- Benefits under prmate plans.—The California law requires that 
private plans provide benefit rights'at least equal to those under 
the State plan in all respects, and greater in at least one respect. 
New Jersey private plan benefits must be at least as favorable as 
those under ,the. State plan. In New York adherence tb a statutory 
formula is not required, whether workers are insured with the State 
fund or with a private carrier. Benefits must be actuarially 
equivalent to the statutory fonnula. Cash benefits in the formula 
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outlined above may'be reduced i f the plan of insurance includes a 
shorter, waiting period or other benefits, such as hospitalization 
bffliefits; weekly benefits 'may be less than 50 percent of wages i f 
maximum duration is more than 26 weeks. Employees may be re­
quired to pay more than 0.5 percent i f additional benefits warrant 
the extra cost. 

Disqualifications and Non-Monetar/ Eligibility Provisions 

- Eligibility requirements in addition to wages.—^Under all the pro­
grams claimants must be unemployed because of disability, and they 
may be declared,inehgible i f they withdrew from the labor market 
for reasons other than disability. New Jersey claimants for dis­
abihty during unemployment must meet aU--the requirements for 
uneinployment insurance except ability to work; tiiey are not eligi­
ble for'disability benefits for any week of disability more than 26 
weeks after the last week of covered employment. Claimants for 
benefits for disability beginning during employment are iaeligible i f 
they would' be disqualified for unemployment insurance benefits be­
cause of a labor disputci IIT ÎP̂ R the disability began before the 
dis(jualification. A Califomia claimant who has been neither em­
ployed nor registered at a public employment office for more than 
3 months prior to the beginning of the disability must prove that 
his unemployment is due to disabihty and not to withdrawal from 
the labor' market. A claimant who has been disqualified from 
unemployment insurance is presumed' to be disqualified from dis­
abihty .benefits for such weeks unless he establishes that he is suffer­
ing a bona fide illness or injury and the agency finds that there is 
good cause for paying such benefits. I f he .would be disqualified 
for unemployment insurance because of a labor dispute, he is dis­
qualified for disabilit^j benefits unless the disability did not arise 
put, Qf the dispute and either is due to an accident or requires hos­
pitalization. 

Although the benefit formula in New York is not related to the 
benefit formula • for unemployment insurance, individuals who are 
or would be disqualified from unemployment insurance benefits are 
disqualified from disabUity insurance benefits. Claimants are not 
eligible for benefits for any week of disability more than 26 weeks 
after the last week of covered employment. 

Relationship to workmen's compensation.-~-NoJi<b of tiie laws is 
intended to replace workmen's compensation, although the relation­
ship between the two programs (Jiffers in the several States. The 
Rhode Island law permits the most overlapping. No deduction ia 
made' for workmm's compensation benefits unless they are actually 
received in the period fqr which disability benefits are claime<L 
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Simultaneous benefits cannot exceed the lesser of 85 percent of wages 
prior to the disability and $62 plus dependents' allowances, i f any, 
, In Cahfornia, i f a claimant is receiving or is entitled to receive 
workmen's compensation for the same temporary disability and ti\e 
same week, he is not ehgible for disability benefits unless the weekly 
disabihty benefit is higher than the weekly workmen's compensation 
payment; in that case, he is entitled to the difference from the dis­
abihty fund. I f His ehgibility for workmen's compensation has not 
been determined, he may receive disabihty benefits subject to "reim­
bursement from any workmen's compensation benefite subsequently 
awarded for that week. Full benefits are payable irrespective of cash 
payments under a workmen's compensation law for permanent dis­
abihty. 
- In New Jersey both the definition of disability and the eligibility 
conditions exclude disabihty benefits for any week for which work­
men's compensation, other than for permanent partial disability, is 
payable. • / 

The New York law defines disabihty to exclude illnesses or acci­
dents arising out of or in the course of employment, whether or not 
worknien's compensation is payable. "It further provides that nb 
benefits are payable for any period with respect to which workmen's 
compensation, other than permanent, partial benefits for a prior dis­
ability, is paid or payable. 

Effect of other types of income on eligihility.—Other types of 
income which affect eligibility include wages, employer pensions, 
and old-age and survivors insurance benefits. 

In Rhode Island a claiinant who is not working because of Ulneffl 
is eligible for benefits even though he is receiving regular wages or 
a part thereof. California and New Jersey take such wages into 
account and limit the total of •wages and benefits to the claimant's 
weekly wages immediately prior to the disabihty. New York 
deducte from the benefits any payment from the employer or .from 
a fund to which the employer contributes. New Jersey applies the 
unemployment insurance formula for partial benefits (page 68) to 
claimants receiving disabUity benefits during unemployment. In 
New Jersey employers' praisions are deducted from disability bene­
fits otherwise payable. 

Administration 

' The three systems of disabUity insurance coordinated with unem­
ployment insurance use the same wage record'"procedures for both 
programs. Claims procedures, however, necessarily differ for imem­
ployment insurance claimante and for claimante who are not able 
to work. Disability claims are filed by mail. The first claim or 
notice of disability is normally filed after the eiid of the first week 
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of disability.. A l l claims are sent to the central office in New Jersey 
and Rhode Island. In Cahfomia the first claim in any period of 
disabUity is sent to the central office and after certain processing 
is transferred to 1 of the 17 area offices; continued claims are sent 
to the area offices. In New York employed workers file claims with 
their employers, and unemployed workers with the Workmen's Com­
pensation Board. 

Under all the laws medical certification of disabihty in connection 
with claims is required from' the claimant's attending doctor, with 
minor differences in the types of medical persoimel permitted to 
certify. Cahfomia accepte certification from an authorized religious 
practitioner with respect to the illness of a member of his group. 
AU the laws give the agency authority to require claimants, without 
•cost to themselves, to submit to examinations by a legaUy hcensed 
physician designated by it. 

Claimante who are dissatisfied with determinations on their dis­
ability claims have the right to appeal in aU States. In the three 
States with disabUity and unemployment insurance coordinated, the 
appeal is to the unemployment insurance appeal bodies (pages 
129-131); in New Yoric, to the Workmen's Compensation Board. In 
the States with private plans, a private plan claimant may also 
a.ppeal to the State unemployment appeal tribunal. 
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